
Ref No: 785731

Regular Board of Education 
Meeting

Agenda Summary

Wednesday, June 27, 2018

6:00 PM

Item 
No.

Item Time 
Req.

Start 
Time

Ref No.

1 Call to Order 1 6:00 PM 785733

2 Pledge of Allegiance 1 6:01 PM 785734

3 Roll Call 1 6:02 PM 785735

4 Welcome and Agenda overview and adjustments as necessary 1 6:03 PM 785736

5 Public comment opportunity 5 6:04 PM 785737

6 Approve the board of education meeting minutes 1 6:09 PM 785738

7 Misc. Management Information 15 6:10 PM 785739

8 Approve the Consent Agenda 1 6:25 PM 785740

9 A motion to approve to amend the Superintendent contract 
article 1g, vacation

1 6:26 PM 785928

10 Approve the OAPSE negotiated contract dated July 1, 2018
through June 30, 2021

1 6:27 PM 786630

11 This Memorandum of Understanding (hereinafter, “MOU”) is 
entered into on June 27, 2018, by and between the Liberty-
Benton Local Board of Education (hereinafter, Board”) and the 
Liberty-Benton Teachers’ Association (hereinafter, “LBTA”), for 
the purpose of documenting agreement between the parties to 
refine conditions for the payment of the Teacher Achievement 
Program for the 2017-2018 and 2018-2019 contract years as 
outlined in Appendix C of the parties’ negotiated Agreement 
(2016-2019)

1 6:28 PM 788358

12 This Memorandum of Understanding (hereinafter, “MOU”) is 
entered into on June 27, 2018, by and between the Liberty-
Benton Local Board of Education (hereinafter, Board”) and the 
Liberty-Benton Teachers’ Association (hereinafter, “LBTA”), for 
the purpose of documenting agreement between the parties to 
establish a stipend payment to any teacher appointed to offer 
peer-to-peer support as outlined in the Employee Remediation 
Program (Article VII, D.) for the 2017-2018 and 2018-2019 
contract yea

1 6:29 PM 788359

Liberty-Benton School Board Offices

9190 County Rd. 9 ,  

Findlay, OH     45840

June 27, 2018 Regular Board of Education Meeting
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Item 
No.

Item Time 
Req.

Start 
Time

Ref No.

13 Accept monitoring report:  2.4 Financial Planning and Budgeting
  2.4.1 Other Policy Compliance
  2.4.2 Financial Projections
  2.4.3 Funding Board Perogatives
  2.4.4 Reserves

1 6:30 PM 786308

14 Executive Session -  1. The appointment, employment, 
dismissal, discipline, promotion, demotion or compensation of 
an employee or official, or the investigation of charges or 
complaints against an employee, official, licensee or student, or 
if any of these individuals request a public hearing.
5. Matters required to be kept confidential by federal law or rules 
or state statutes.

30 6:31 PM 785741

15 Adjourn 1 7:01 PM 785742
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Presenter : AJ Granger Start Time : 6:00 PM Item No : 1

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/5/2018 Item Type : Admin

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

Call to Order

Attachments :
No Attachments

Presenter : AJ Granger Start Time : 6:01 PM Item No : 2

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/5/2018 Item Type : Admin

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

Pledge of Allegiance

Attachments :
No Attachments
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Presenter : AJ Granger Start Time : 6:02 PM Item No : 3

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/5/2018 Item Type : Admin

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

Roll Call

Attachments :
No Attachments

Presenter : AJ Granger Start Time : 6:03 PM Item No : 4

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/5/2018 Item Type : Admin

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

Welcome and Agenda overview and adjustments as necessary

Attachments :
No Attachments
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Presenter : AJ Granger Start Time : 6:04 PM Item No : 5

Proposed By : Dawn Granger Time Req : 5

Proposed : 6/5/2018 Item Type : Admin

Policy No. Description Ref No

4.2.1 The linkage between the ownership and the operational organization. 361095

4.3.2.1 Consultations with selected groups in the ownership, or other methods of gaining 
ownership input, will be determined and arranged in the first quarter, to be held 
during the balance of the year.

362121

Description :

Details :

Public comment opportunity

The Board recognizes the value to school governance of 
public comment on educational issues and on school
matters of community interest.  The Board is committed
to conducting its meetings in a productive and efficient manner.
Those wishing to participate must be recognized by the
Board President and state their name and group affiliation.
Each participant will have a maximum of three minutes
to complete their statement.

Attachments :
No Attachments

Presenter : AJ Granger Start Time : 6:09 PM Item No : 6

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/5/2018 Item Type : Decision Items

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

Approve the board of education meeting minutes

Approval of the following board of education meeting minutes:  
Regular Meeting, May 23, 2018

Attachments :
No Attachments
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Presenter : AJ Granger Start Time : 6:10 PM Item No : 7

Proposed By : Dawn Granger Time Req : 15

Proposed : 6/5/2018 Item Type : Information Items

Policy No. Description Ref No

2.7 The Superintendent and/or the Treasurer shall not cause or allow the Board to be 
uninformed or unsupported in its work. Accordingly, the Superintendent and/or 
Treasurer shall not:

360636

Description :

Details :

Misc. Management Information

Treasurer's Report
Superintendent's Report 

Attachments :
No Attachments

Presenter : AJ Granger Start Time : 6:25 PM Item No : 8

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/5/2018 Item Type : Decision Items

Policy No. Description Ref No

2.7.9 Fail to supply for the Board’s Consent Agenda and Required Board Decisions 
Agenda, along with applicable monitoring information, all decisions delegated to the 
Superintendent yet required by law, regulation, or contract to be Board-approved.

360717

Description :

Details :

Approve the Consent Agenda

1.    Listing of bills, expenditures, and investments through 5/31/2018 
          and monthly financial report of the Treasurer
2.    Approve appropriation modifications for June 2018
3.    Approve temporary appropriations for FY2019
4.    Approve obsolete/disposed of inventory items
5.    Accept the following grant from the Hancock Wood County 
          Community Trust Fund - Operation Round Up; Soaring 
          into Science -  $702.75   
6.   Approve Property/Auto Liability Insurance renewal from
          the period of 7/1/2018 to 7/1/2019  
7.    Approve the following retirement:
         Debra Lilley, Technology Coach, effective January 23, 2019 
8.    Approve the following resignation:
          Beth Grohoske, Nest Aide to accept the position of Nest Co-Director
9.    Approve the following certified staff pending approval of all 
          necessary documents and certification:
          Jordan Hamilton, Extended School Year Teacher
          Alida Hause, Summer Library Reading Program Coordinator   
          Eric Leuthold, Teacher
10.   Approve the following classified staff pending approval of all
          necessary documents and certification:
          Mychelle Dukes, Library Aide
          Beth Grohoske, Nest Co-Director
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          Ralph Heckel, one year contract, Maintenance, effective 
            July 1, 2018 through June 30, 2019
          Brian Hendricks, NEST Program Aide 
          Shelley Hooper, Summer Library Reading Program
          Kathy Taylor, Transfer of position from Library Aide to 
            Paraprofessional
          Alison Wirt, (from full Nest Director to Co-Director)  
11.  Approve the following extra curricular/co curricular staff 
         pending approval of all necessary documents and certification:
         Michael Conley, HS Marching Band Percussion Advisor
         Margaret Fannin, HS Marching Band Auxiliary Advisor  
         Kari Hogue, Spanish Club Co-Advisor with 
          Ashlee Amspaugh Co-Advisor
         Marc Tuttle, 7th Grade Assistant Football Coach 
12.  Approve a responsibility factor, not to exceed 1.0% to 
          non-bargaining support staff for the period of 
          July 1, 2018-June 30, 2021
13.  Approve for classified, non-bargaining support staff the base
          salary components extended to LBSSU Bargaining unit 
          members for the period of July 1, 2018-June 30, 2021
14.  Approve the job description, Safety and Security Coordinator
15.  Approve Bruce Otley as Safety/Security Coordinator including 
          10 additional days of compensation at his current administrative 
          rate for the period of August 1, 2018 through July 31, 2019
16,  Approve the 2018/2019 Liberty-Benton Student-Athlete Handbook  
17.  Approve the Liberty-Benton High School, Middle School
          and Elementary School student handbooks for the 
          2018/2019 school year
18.  Approve the Liberty-Benton High School Laptop handbook 
          for the 2018/2019 school year
19.  Approve the Liberty-Benton High School, Middle School and 
          Elementary School instructional fees for 2018/2019 school year
20.  Approve the ECOESC Contract for American Sign Language
          2018/2019 school year
21.  Approve a Liberty-Benton HS Band and Choir trip to 
          Nashville, TN April 18 through April 20, 2019
22.  Approve the 2018/2019 Liberty-Benton Athletic Ticket prices:
          Family All Sports Pass: $300
          Individual Adult All Sports Pass: $150
          Individual Student All Sports Pass: $100
          Individual Grandparent All Sports Pass: $25
          Adult Football Reserved Season Ticket: $35
          Adult Football Season Ticket: $30
          Student Football Reserved Season Ticket: $25
          Student Football Season Ticket: $20
          Adult Basketball Reserved Season Ticket: $78
          Adult Basketball Season Ticket: $72
          Student Basketball Reserved Season Ticket: $54
          Student Basketball Season Ticket: $48
          Staff, L-B School District Retiree Reserved Seats:
            Football $5
            Basketball $10
23.  Approve the following ticket prices as adopted by the Blanchard Valley 
Conference: 
           Varsity Level
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            $6 adults
            $4 students
          JV, 9th, JH
            $4 adults
            $3 students

Attachments :
Title Created Filename

6 27 2018 Consent items.pdf Jun 21, 2018 6 27 2018 Consent items.pdf
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Presenter : AJ Granger Start Time : 6:26 PM Item No : 9

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/5/2018 Item Type : Decision Items

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

A motion to approve to amend the Superintendent contract article 1g, 
vacation

Attachments :
No Attachments

Presenter : AJ Granger Start Time : 6:27 PM Item No : 10

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/12/2018 Item Type : Decision Items

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

Approve the OAPSE negotiated contract dated July 1, 2018
through June 30, 2021

Attachments :
No Attachments
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Presenter : AJ Granger Start Time : 6:28 PM Item No : 11

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/21/2018 Item Type : Decision Items

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

This Memorandum of Understanding (hereinafter, “MOU”) is entered into 
on June 27, 2018, by and between the Liberty-Benton Local Board of 
Education (hereinafter, Board”) and the Liberty-Benton Teachers’ 
Association (hereinafter, “LBTA”), for the purpose of documenting 
agreement between the parties to refine conditions for the payment of the 
Teacher Achievement Program for the 2017-2018 and 2018-2019 contract 
years as outlined in Appendix C of the parties’ negotiated Agreement 
(2016-2019)

Attachments :
Title Created Filename

MOU 2018-19 techlibchanges tap.pdf Jun 21, 2018 MOU 2018-19 techlibchanges tap.pdf
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MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

LIBERTY-BENTON LOCAL BOARD OF EDUCATION 
AND THE 

LIBERTY-BENTON TEACHERS’ ASSOCIATION 
 
This Memorandum of Understanding (hereinafter, “MOU”) is entered into on June 27, 2018, by and between 
the Liberty-Benton Local Board of Education (hereinafter, Board”) and the Liberty-Benton Teachers’ 
Association (hereinafter, “LBTA”), for the purpose of documenting agreement between the parties to refine 
conditions for the payment of the Teacher Achievement Program for the 2017-2018 and 2018-2019 contract 
years as outlined in Appendix C of the parties’ negotiated Agreement (2016-2019).  
 
WHEREAS with the understanding that the main principle of the Teacher Achievement Program as 
negotiated was to promote the culture of Liberty-Benton Schools and recognize individual contributions and 
teacher professionalism.  
 
WHEREAS based upon certain teaching assignments, the parties have agreed to refine the Teacher 
Achievement Program for the 2017-2018 and 2018-2019 contract year as outlined in Appendix C of the 
parties’ negotiated Agreement (2016-2019) as follows; 
 
Technology coaches, Librarians and Guidance Counselors be exempt from Best Teaching Practices 
section of the achievement Rubric. These teaching assignments by their nature and job descriptions do not 
generate data to achieve these points. 
 
Technology Coaches, Librarians and Guidance Counselors Achievement Program points reduced as 
follows:  
 
Eliminate Best Teaching Practices category. 
Total 100% = 70 Points or more; 75% = 60 points or more; 50% = 50 points or more. 
 
 
The parties to this MOU hereby affirm and agree that this is a one-time MOU only and that it does not 
otherwise affect the provisions of the negotiated Agreement between the parties in any way. 

 
The parties to this MOU also hereby affirm and agree that the terms of this MOU shall not be construed as 
establishing any precedent or past practice between the parties with respect to the issues addressed herein 
or any other issues. 
 
The parties to this MOU hereby acknowledge that they each enter into this MOU voluntarily with full 
knowledge of its contents and significance.  Both parties to this MOU also pledge their support for the 
concepts addressed herein. 
 

_______________________________    ____________ 
Mark Kowalski, Superintendent    Date 
 
 
________________________________    ____________ 
 Mary Jo McFarlane, LBTA President    Date 
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Presenter : AJ Granger Start Time : 6:29 PM Item No : 12

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/21/2018 Item Type : Decision Items

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

This Memorandum of Understanding (hereinafter, “MOU”) is entered into 
on June 27, 2018, by and between the Liberty-Benton Local Board of 
Education (hereinafter, Board”) and the Liberty-Benton Teachers’ 
Association (hereinafter, “LBTA”), for the purpose of documenting 
agreement between the parties to establish a stipend payment to any 
teacher appointed to offer peer-to-peer support as outlined in the 
Employee Remediation Program (Article VII, D.) for the 2017-2018 and 
2018-2019 contract yea

Attachments :
Title Created Filename

MOU Employee Remediation Program 
stipend.2018docx (1).pdf

Jun 21, 2018 MOU Employee Remediation Program 
stipend.2018docx (1).pdf
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MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

LIBERTY-BENTON LOCAL BOARD OF EDUCATION 
AND THE 

LIBERTY-BENTON TEACHERS’ ASSOCIATION 
 
This Memorandum of Understanding (hereinafter, “MOU”) is entered into on June 27, 2018, by and between 
the Liberty-Benton Local Board of Education (hereinafter, Board”) and the Liberty-Benton Teachers’ 
Association (hereinafter, “LBTA”), for the purpose of documenting agreement between the parties to 
establish a stipend payment to any teacher appointed to offer peer-to-peer support as outlined in the 
Employee Remediation Program (Article VII, D.) for the 2017-2018 and 2018-2019 contract years of the 
parties’ negotiated Agreement (2016-2019).  
 
WHEREAS with the understanding that the main purpose of the Employee Remediation Program shall be 
to provide professional, peer-to-peer support to Liberty-Benton teachers who have been identified as 
needing professional improvement.  
 
WHEREAS based upon the role of the support teacher, jointly appointed by Superintendent and LBTA 
President, the parties have agreed to establish a stipend to compensate the support teacher for the 2017-
2018 and 2018-2019 contract year as follows; 
 
 Article VII, Section D (additional language) 
 

 Any teacher appointed as a support teacher in the Employee Remediation Program shall be 

compensated with a $500 stipend for this position. The payment of this stipend shall be over the 

calendar year of their participation as a support teacher. The payment may be over more than one 

fiscal year depending on initial entry into the Employee Remediation Program. 

 

The parties to this MOU hereby affirm and agree that this is a one-time MOU only and that it does not 
otherwise affect the provisions of the negotiated Agreement between the parties in any way. 

 
The parties to this MOU also hereby affirm and agree that the terms of this MOU shall not be construed as 
establishing any precedent or past practice between the parties with respect to the issues addressed herein 
or any other issues. 
 
The parties to this MOU hereby acknowledge that they each enter into this MOU voluntarily with full 
knowledge of its contents and significance.  Both parties to this MOU also pledge their support for the 
concepts addressed herein. 
 

_______________________________    ____________ 
Mark Kowalski, Superintendent     Date 
 
 
________________________________    ____________ 
 Mary Jo McFarlane, LBTA President    Date 
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Presenter : AJ Granger Start Time : 6:30 PM Item No : 13

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/8/2018 Item Type : Monitoring Items

Policy No. Description Ref No

2.4 The Superintendent and/or Treasurer shall not cause or allow operational financial 
planning for any fiscal year or the remaining part of any fiscal year to deviate 
materially from the Board’s Ends priorities, or risk financial jeopardy. Accordingly, 
there will be no financial plans that:

393509

Description :

Details :

Accept monitoring report:  2.4 Financial Planning and Budgeting
  2.4.1 Other Policy Compliance
  2.4.2 Financial Projections
  2.4.3 Funding Board Perogatives
  2.4.4 Reserves

Attachments :
No Attachments
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Presenter : AJ Granger Start Time : 6:31 PM Item No : 14

Proposed By : Dawn Granger Time Req : 30

Proposed : 6/5/2018 Item Type : Executive Session

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

Executive Session -  1. The appointment, employment, dismissal, 
discipline, promotion, demotion or compensation of an employee or official, 
or the investigation of charges or complaints against an employee, official, 
licensee or student, or if any of these individuals request a public hearing.
5. Matters required to be kept confidential by federal law or rules or state 
statutes.

1. The appointment, employment, dismissal, discipline, promotion,
demotion or compensation of an employee or official, or the investigation
of charges or complaints against an employee, official, licensee or student,
or if any of these individuals request a public hearing.
2. The purchase of property for public purposes or the sale of property at 
competitive bidding.
3. Conferences with the board's attorney to discuss matters which are the 
subject of pending or imminent court action.
4. Preparing for, conducting, or reviewing negotiations or bargaining
sessions with employees.
5. Matters required to be kept confidential by federal law or rules or state
statutes.
6. Specialized details of security arrangements.
7. Protect the interests of an applicant or the investment or expenditure
of public funds made in connection with economic development projects.

Attachments :
No Attachments
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Presenter : AJ Granger Start Time : 7:01 PM Item No : 15

Proposed By : Dawn Granger Time Req : 1

Proposed : 6/5/2018 Item Type : Admin

Policy No. Description Ref No

4.3 To accomplish its job products with a governance style consistent with Board 
policies, the Board will follow an annual agenda that (a) completes a re-exploration 
of Ends policies annually and (b) continually improves Board performance through 
Board education and enriched input and deliberation.

362118

Description :

Details :

Adjourn

Attachments :
No Attachments
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