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[The Liberty-Benton Board of Education held a regular board of education meeting April 28, 2021 at 6:00p.m.
ith the following members answering roll call: Mr. Mark Badertscher, present; Mr. Jim Mace, present; Mr.
Brian Christiansen, present; Mr. Steve Benson, present; Mr. AJ Granger, present.

Board President AJ Granger welcomed the following visitors: Mary Jo McFarland, Lori Brodie.

Poard President AJ Granger offered the audience an opportunity to address the Board of Education. Lori
Brodie, the State of Ohio Auditor’s Office, Northwest Regional Liaison presented the Auditor Award to
District Treasurer, Lisa Dobbins.

|

(4 2021) A MOTION TO APPROVE THE MINUTES FROM THE WEDNESDAY, MARCH 24, 2021
REGULAR AND WEDNESDAY, APRIL 7, 2021 SPECIAL BOARD OF EDUCATION MEETINGS
A motion was made by Mt. Benson and seconded by Mr. Christiansen to approve the minutes from the
Wednesday, March 24, 2021 regular and Wednesday, April 7, 2021 special board of education meetings.
Votes: Ayes: Benson, Christiansen, Badertscher, Mace, Granger. Nays: None.

The Board President declared the motion carried.

(421 21) ARESOLUTION TO APPROVE THE CONSENT AGENDA
A motion was made by Mr, Mace seconded by Mr. Christiansen to approve the consent agenda to include the
following items:
I. Listing of bills, expenditures, and investments through March 31, 2021 and monthly financial report of the
Treasurer
2. Approve appropriation modifications for April, 2021
3. Accept the following resignations:
Allison Moore, JH Cheerleader Co-Advisor (.40)
| Matt Rader, Assistant Football Coach (.50)
| Eric Leuthold, Assistant Football Coach
| Nate Shade, JH Assistant Girls Track Coach, Effective 4/16/2021
Bailey Schafer, Teacher, effective 6/7/2021
4. Approve the following certified staff pending approval of all necessary documents and certification:
Whitney Hittle, Substitute Teacher (H McVicker)
| Leslie O'Toole, Substitute Teacher (S Shoemaker)
| Adison Schumacher, Substitute Teacher (I. McDaniel)
| Christy Cramner, Teacher
|5. Approve resolution of intent to seek bids for one (1) 78 Passenger Conventional Style Gasoline Powered
Bus
6. Approve open enrollment for the 2021/2022 school year to permit the enrollment of students from any
Ohio district in a school or program of this District, provided each enrollment is in accordance with laws and
regulations of the State concerning Inter-District Open Enrollment
|7. Annual approval of the following Operational Protocols:
1415 Severance Pay
1530 Evaluation of Principals and Other Administrators
1540 Suspension of Administrative Contracts
2111 Parent and Family Involvement
2220 Adoption of Courses of Study
2421 Career-Technical Education Program
24560 Special Education
2464 Gifted Education and Identification
2510 Selection of Textbooks
2623 Student Assessment and Academic Intervention
| 2623.02 Third Grade Reading Guarantee
| 3120.09 Volunteers
3220 Staff Evaluation
‘ 3243 Professional Meetings
3362 Anti-Harassment
3430.01 FMLA Leave
3430.03 Call to Active Duty Leave
4120.09 Volunteers
4362 Anti-Harassment
4430.01 FMLA Leave
4430.03 Call to Active Duty Leave
‘ 5111 Eligibility of Resident/Non-Resident Students
5111.01 Homeless Students
| 5112 Entrance Requirements
5113 Inter-District Open Enrollment
| 5113.03 Intra-District Open Enrollment
5200 Attendance
5330 Use of Medications
5409 Student Acceleration
Il 5410 Promotion, Academic Acceleration
|| 5460 Graduation Requirements
5464 Early High School Graduation
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5500 Student Conduct

5516 Student Anti-Hazing

5517 Anti-Harassment

5517.01 Bullying and Other Forms of Aggressive Behavior

5600 Student Discipline

5605 Suspension/Expulsion of Students with Disabilities

5610 Removal, Suspension, Expulsion of Students

5610.01 Permanent Exclusion of Non-Disabled Students

5610.03 Emergency Removal of Students

5611 Due Process Rights

5630 Corporal Punishment

5771 Search and Seizure

6140 Depository Agreements

6144 Investments

6152 Student Fees, Fines and Charges

6220 Tax Budget Preparation

6230 Tax Budget Hearing

6231 Appropriations and Spending Plan

6320 Purchases

6325 Procurement - Federal Grants/Funds

6423 Use of Credit Cards

6605 Crowdfunding

6610 Student Activity Fund |

| 6661 Textbook and Instructional Materials Account

6662 Capital and Maintenance Account

6670 Trust and Agency Fund

| 6835 Audit Committee

7230 Gifts, Grants and Bequests

[ 7300 Disposition of Real Property/Personal Property

l 7310 Disposition of Surplus Property

I 7434 Use of Tobacco on School Property
7450 Property Inventory |
7455 Accounting System - Fixed Assets
7510 Use of District Facilities
8310 Public Records
8330 Student Records
8400 School Safety
8420 Emergency Situations at Schools
8453.01 Control of Blood-Borne Pathogens
8462 Student Abuse and Neglect

| 8600 Transportation

| 8800 Religious/Patriotic Ceremonies and Observances |
9211 District Support Organization ‘

9800 High School Diplomas to World War 11, Korean Conflict and Vietnam Conflict Veterans
8. Approve Certified contracts, as presented

[ [
PERCENT | EMPLOYEE LAST | EMPLOYEE LENGTH OF
| OF TIME NAME FIRST NAME | CONTRACT
1| Ballou Sara 1 YEAR
1| Beach Denise 3YEAR
1| DeVincentis | Alexandra 1 YEAR |
1| Gladden Paul 1 YEAR
1] Hees Brittany IYEAR
| | 1) Rerr Tracie COMTIRUING |
| 1| Hirzehy Chad 1YEAR
| 1| Hiss Kelly 3 YEAR
| 1| Holler Jennifer 1 YEAR |
= 1| Leuthold Eric 2 YEAR :
73] Liley Debra NON-RENEW
1| Marzec Chad T 3¥EAR
1| McClure Cassidy 3 YEAR
1| McRedmond Cralgy 3YEAR
1| Mendenhall Molly 2 YEAR
1 | Nichols Lori IYEAR
1| Pasche Brynn 1 YEAR
1| Pickett Brandon 2YEAR |
1| Pickett Stacy 1YEAR |
1 | Quisno Jack 1 YEAR |
1| Rader John (Matt) 3 YEAR
1| Reid Samuel 1 YEAR [
1| Rozelle Kim 3YEAR I
= 1| Schafer Balley 1YEAR | |I
1| Schuram Rachael 3 YEAR |
| 1| Spading Heanzan 1 YEAR
| 0.78 | Todd Julie 1 YEAR
1| Wolfe Ray 3YEAR |
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9 /Approve confraci non-renewals, as presenied
f - EMPLOYEE |
LAST EMPLOYEE
[ POSITICN NAME FIRST NAME | NON-RENEW
i Certified Substitute Teacher Atkins Clay NON-RENEW
Fifth Grade Band/Choir Ballou Sara NON-RENEW |
Transportation Supplemental Clerical Duties Breitigam Jennifer NON-RENEW
Transportation Supervisor (Shared duties as assigned) | Burkett Brian NON-RENEW |
Nest Co- Administrator Burkett Brian NON-RENEW
Certified Substitute Teacher Cramer Nancy NON-RENEW
| Transportation Supplemental Clerical Duties Desgranges | Marsha NON-RENEW
| Virtual Learning Academy Paint of Contact Gerken Ben NON-RENEW
Certified Substitute Teacher Hendricks Brian NON-RENEW
Virtua! Learning Academy Point of Contact ) Herr Tracis NON-RENEW
Fifth Grade Band/Choir Holben Tom _NON-RENEW
Certified Substitute Teacher Hooper Shelley NON-RENEW
Nest Co- Administrator | Horstman Ken NON-RENEW
Certified Substitute Teacher Niese Jamie NON-RENEW
Home Instruction Tutor Patterson Dieserae NON-RENEW
Transportation Supplemental Clerical Duties _Powell | Jan NON-RENEW
Home Instruction Tutor Ruhe | Melissa NON-RENEW
Home Instruction Tuter Stanton | Malissa NON-RENEW
Certiffed Substitute Teacher Webster | oillon NON-RENEW |
10. Approve one-year supplemental contracts: athletic, extra-curricular, extended time as presented |
Co-Athletic Director twin Nate | RENEW
Co-Athlatic Diractor Scott RENEW
el Disctor 60; | Tons
ai Athtebe Dwector (.40) Ent
Assistant Footbalt | 50) Gladden _Paul
Assistanl Fapitall Dietsch Azion
Assisiant Foolhall Ameld Scoit V |
Head Foathall Sth Pickett Brandon RENEW 1
Ass: Zimak Scott NON-RENEW |
Read Midule School Football 7th Yark Don NON-REHEW |
|_Asst Middte Schoal Fooiball Eichart Jason HON-RENEW
Asst Mindie School F 11 507 Cales Efhon ‘
Aast Middio School Fo 5 .50) Shade _| Nale
| Head Waile Senaal Foatbal th Cupples Brandon |
1t Middks Schoal Fostbol Liety Ryan NOMN-RENEW
Asst Middie School Fooiball Ambos Nathan NON-RENEW
Head God Wiliman Steve NON-RENEW
Assistant Varsity Golf McDaniel Shawn NON-RENEW
Assistant Varsily Basketball, Bays Grubinski evin NON-RENEW |
Assistanl Varsity Basketball, Bavs Rath David NON-RENEW |
7th Grade Basketball Boys B leam Shade Nate NON-RENEW |
8th Grade Basketball, Boys B Team Ambos . Nathanr NON-RENEWY Il
Assistant Varsity Girls Lieb Chad NON-RENEW |
Assistant Varsity Baskaiball, Girls (.50} Frankart Aaron NON-RENEW
Assistant Varsity Baskelball, Girls ¢.50) Lieb Ryan NON-RENEW
7ih Crade Basketball Girls Jacobs Nicholas MON-RENEW
8th Grade Baskatball, Girls Cstiome Spencer NON-RENEW
Head Cross Couniry, Boys Culsng Jack RENEW |
Hezd Cross Country, Girls Irvin Heidi RENEW |
Jr. High Cross Country, Boys Swope Cralg NON-RENEW I
Jr. High Cross Country, Girls Dillon Zarina NON-RENEW Il
Head 3occer 8ous Treyer Aaron NON-RENEW
| Assistant Soccer, Boys Thieman Andrew NON-RENEW
Assistant Soccer, Boys Packey Michael NON-RENEW _
Assistant Soccer, Girls Nagy Frank NON-RENEW
Head Volieybati Todd Julie RENEW
Assigtant Varsity Volle, balt Sefters Hannah ON-RENEW | |
Assistant Varsity Volleyball Todd Jeff JON-RENEW |
Assistant Varsity Volleyhall Kennedy | Ablry ON-RENEW
_7th Grade Volleyball {.50) Bames Crystal ON-RENE'A
7th Grade Volleybafl (501 Taylor Stacey ION-RENEW
8ih Grade Volieyball Baker Emily ON-RENEW
| Agsintant Wresting Withamp Jim HON-RENEW
JV Wirestiing Assistant Haws Hunter HON-RENEW
Jr. High Wiesliing Harris Charndher HON-RENEW
Warght Trainer Garlock Scott RT:NE‘.'.' )
|_A Coppeila Chesr Duscior Wielte Haymond RENEW
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11. Approve classified contracts, as presented
EMPLOYEE EMPLOYEE LENGTH OF
POSITION LAST NAME FIRST NAME | CONTRACT

Paraprofessional Garlon Stephanie 1YEAR
Paraprofessional Headley Jessica 3YEAR
Paraprofessional Shardo Rebecca 1YEAR
Lunch/Playground Aide Shardo Rebecca 1YEAR
Paraprofessional Retcher Chyanne 1YEAR
Paraprofessional Smith Dawn 3 YEAR

|| Lunch/Playaround Aide Wurth Sandy 3YEAR
Cook Fenstermaker | Shanna 2 YEAR
Cook Long Judy 1 YEAR
Custodian Bums Nicholas 1 YEAR
Custodian Geiser Alex 1YEAR

| Custodian Scotty 1YEAR
Secretary Boutwell Kelly CONTINUING
Secretary Makowski Jackie CONTINUING
Bus Driver Long Judy 2 YEAR

| Maintenance Heckel Raiph 3YEAR
Maintenance Rivas Anthony 1YEAR

( NEST Aide Mabe Sherri CONTINUING
NEST Aide Smith Emma 2YEAR

Grant:

Summer Intervention Mentoring Program $11,374 and

MENT to Read - $4,590

13. Approve the following fund: 507-9023 ESSER III
14. Accept $490.50 Teacher Vision Grant from American Electric Power
15. Approve the following grant fund: 019-9553 AEP Teacher Vision Grant

Lori McDaniel

{Mentor)

18. Approve the following staff for Summer Literacy Intervention Grant:
Coordinators: Ronda Smith; Carol Waldman
Teachers: Tonya Gierke; Rachel Schumm; Kara Eberhard; Sharon Shoemaker; Matt York; J oseph
O'Toole; Nancy Cramer; Cherie Hocanson
Mentors: Jessica Headley; Elisha Mead; Sherri Mabe; Jaime Niese; Caryn Johnson; Lisa Elseser
Substitutes: Lori McDaniel; Cassidy McClure; Lori Nichols; Crystal Starcher; Jessica Thomas; J ody
Bixler; Stephanie Garton (Mentor); Dawn Smith (Mentor); Sandy Wurth (Mentor): Amy Eisentrager

Votes: Ayes: Mace, Christiansen, Benson, Badertscher, Granger. Nays: None.

| Held 20
s Far i | Came RENEW
At Show, Per Presentation | Ruggiero Lisa | RENEW
Art Show, Per Presentation . Stevens Lance RENEW
Auditorium Lights and Saund Coordinator | Wolle Rayr RENEW
| Auxilizry Advisor Fannin Margaret NON-RENEW
Choreogiapher (Per musical| Lang Julie NON-RENEW
Costumer (Per producki Mitler Lauree RENEW
Director of Productions (Musical) Wolie Raymond RENEW
Elementary Music (Per production) McFariane Mary Jo RENEW
High School Cheerleader Advisor Miller Conrt NON-RENEW
Asst Hioh Schoof Cheer Advisor _| Ricker Lindsay NON-RENEW
Jr High Ch Co Advisor (60) Miller Coret NON-RENEW
High Schoot Honor Sodiety Hazelton Andrea RENEW
. High Honor Society Pickett Stacy RENEW
High School Quiz Bowl Foltz Kelley RENEW
_Jdr. High Quiz Bowd - Co Black Heather RENEW
Jr. High Quiz Bowd - Co Fox Lyndsey RENEW
High Schoo! Student Council-Co Erickson Ji RENEW
High School Student Councit-Co Hazelton Andrea RENEW
_Jr High School Student Council-Co Black Heather RENEW
Jr High School Student Coundi-Co Fox Lyndsey RENEW
High School Yearbook LaFonlaine Rich RENEW
Middle School Yearbook Mann Jennifer RENEW
f Sponsor Marzee Chad RENEW
| Sophomore Sponsar-Co Gladden Paul RENEW
p & Sponsor-Co Todd Julig RENEW
Junior Sponsor Amstutz Jessica RENEW
Senior Sponsor Amold Scott_ RENEW
| instrumental Concents & Contesls Helben Thomas RENEW
| Music Direclor £.117} Holben Thomas RENEW
| Jazz Holben Thomas RENEW
Musical Conductor (Per musical) . Holben Thomas RENEW
| Percussion Canlay Michaal NON-RENEW
[ { Happy Advisor/Coordinator | Fickett Stacy RENEW,
| Prom Advises - Co | Hhiler Lauee RENEVY
Prom Advisor - Co Todd Julig | RENEW
Spanish Clull Advisor Amsgaugh Ashlee | RENEW
Summer/Fall Assistant Band Director Bakou Sara RENEW
Technicat Director (Per production) Wolle Raymond
Tickel Cooidinator (Per production) Wolle Raymang
‘Vocal Direcior (Per musicaly Ballou Sara
Voca! Musical Concens & Comesis Wette Raymond
Vocal Misical Concarts & Conlestz Ballou Sara RENEV ]

16. Approve notice of Intent to Reduce in Force Limited Teaching Contract Pursuant to Article VIII of

Negotiated Agreement between Liberty-Benton Local Board of Education and Liberty-Benton Teachers'
Association (2019-2021) and ORC Section 3319.17. - Joseph O'Toole
17. Approve the following FMLA:

[ 12. Accept the following grants from the Hancock Community Foundation: Sitt Early Literacy Mentoring
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(422 21) A RESOLUTION FOR THE PURPOSE OF DOCUMENTING MUTUAL AGREEMENT
TO TERMS AND CONDITIONS APPLICABLE TO CERTAIN MEMBERS OF THE LBTA
BARGAINING UNIT WHO HAVE BEEN IMPACTED BY ADDITIONAL RESPONSIBILITIES
WITH RESPECT TO STUDENT IEP WRITING AS A RESULT OF THE APPROVED LEAVE OF
LBTA BARGAINING UNIT EMPLOYEE.,

This Memorandum of Understanding is entered into on this 28th day of April, 2021 (“Effective
Date™) by and between the Liberty-Benton Local School District Board of Education (“Board™) and the
Liberty-Benton Teachers’ Association (“LBTA™) (collectively, “Parties”) for the purpose of documenting |
mutual agreement to terms and conditions applicable to certain members of the LBTA bargaining unit who
have been impacted by additional responsibilities with respect to student IEP writing as a result of the
i during the 2020-2021 contract year.
LBTA are Parties to a collective bargaining agreement in effect July 1,
|| 2019 through June 30, 2022 (“Agreement™); and )
| WHEREAS, Article VI, Working Conditions, Section L, [EP Writing, of the Agreement provides
that special education teachers receive designated amounts of release time during the contract year in
exchange for performing duties related to IEP writing for students on a special education teacher’s case load
and related to testing; and

WHEREAS, as a result of LBTA bargaining unit employee Sharon Shoemaker’s approved leave
during the 2020-2021 contract year, certain LBTA bargaining unit employees have had to assume additional
assigned students on their student caseloads which will cause additional IEP writing responsibilities; and

WHEREAS, the Parties mutually recognize the valuable service provided by these certain LBTA
bargaining unit employees in the unforeseen circumstances surrounding Sharon Shoemaker’s approved leave
during the 2020-2021 contract year, and the Parties wish to recognize such valuable service based upon the
terms and conditions set forth below;

NOW THEREFORE BE IT RESOLVED that the Parties have mutually agreed to the following
terms and conditions applicable to LBTA bargaining unit employees Ronda Fawcett, Tonya Gierke, Chad
Hirschy, and Melissa Stanton (“Special Education Teachers™) for the 2020-2021 contract year effective from
November 15, 2020 through April 18, 2021:

1. The Parties acknowledge and agree that in addition to the Special Education Teachers receiving
‘ release time in accordance with the provisions of Article VI, Section L, as applicable, for the
‘ 2020-2021 contract year, the Special Education Teachers will also receive compensation in an
| amount not to exceed two (2) hours pay for work performed outside the school day writing

additional student IEPs attributable to assumed student caseloads as result of the resignation of
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special education work pay hourly rate set forth in Article XI, Salary and Reimbursements,
Section I, Special Education Work Pay, of the Agreement;
2. Inorder to receive the compensation set forth in section 1 above herein, Special Education

Teachers must provide documentation of additional hours performed by each teacher on the
Payroll Time Slip, including date, work performed (IEP writing), student name — first initial last
name, start time and end time. Payroll Time Slips shall be submitted to the Treasurer no later

| than the first Monday following the end of the semester. Payment for submitted and approved

I hours will be made in the pay period following date of submission and approval;

| 3. The Parties acknowledge and agree that the terms and conditions set forth in this Memorandum
of Understanding (“MOU”) are non-precedent setting and do not create or establish any form or
basis of past practice between the Parties as to the subject matters address in this MOU;

The Parties each affirm that the terms of this Memorandum of Understanding were agreed to
Vvoluntarily and that the Parties have read and attest to the accuracy of the contents of this Memorandum of
Understanding, .
yA motion was made by Mr. Benson and seconded by Mr. Mace to approve above Memorandum of
I Inderstanding between the Liberty-Benton Local Board of Education and the Liberty-Benton Teachers'
fhssociation agreeing to terms and conditions applicable to certain members of the LBTA bargaining unit
Who have been impacted by additional responsibilities with respect to student IEP writing as a result of
J: pproved leave of LBTA bargaining unit employee,

{otes: Ayes: Benson, Mace, Christiansen, Badertscher, Granger. Nays: None.

he Board President declared the motion carried.

(423 21) APPROVE A RESOLUTION TO AMEND GRADUATION REQUIREMENTS FOR THE
CLASS OF 2021 PER HOUSE BILL 67

WHEREAS, the Liberty-Benton Local School District Board of Education (“Board”) has adopted a policy or
nesolution that requires students to complete a more challenging curriculum than s otherwise required by State
liiw to be eligible to earn a diploma issued by the District; and

WHEREAS, House Bill 67 was adopted into law as an emergency measure which authorized school districts
't-‘ modify graduation requirements for the 2020-21 school year in response to challenges presented by the
findemic; and

\WHEREAS, as a result of the COVID-19 pandemic and its impact on the educational system, the Board has

determined that it is in the best interest of the District’s students to modify graduation requirements for this
sthool year; and

WHEREAS, the Board of Education authorizes the Superintendent to modify graduation requirements in
aficordance with this resolution and State law.
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NOW THEREFORE, 1e It tesolved by [lie Liberlv-Benion T.ocal School Disiricl Hoard o1 Tiucaiion as |
follows:
SECTION I
The Board of Education hereby authorizes the Superintendent to modify high school curriculum requirements
for the 2020-21 school year as deemed appropriate. The Superintendent will evaluate a student’s eligibility to
receive a District-issued diploma based on modified curriculum requirements.
SECTION 11
The Board of Education will issue a high school diploma to any student enrolled in twelfth grade or is on
track to graduate this school year but has not completed requirements for a high school diploma if the
student’s principal, in consultation with teachers and counselors, reviews the student’s progress toward
meeting cither the regular or modified graduation requirements and determines the student has successfully
completed the curriculum and/or the student’s Individualized Education Program (“IEP™).
SECTION 111 :
The description of the minimum requirements for graduation applicable to the graduating class of the 2020-
2021 school year are set forth in the attached Exhibit A. |
EXHIBIT A

On March 21, Governor DeWine signed HB 67 into law. The bill, which was approved as an emergency
measure, included language that provides some flexibility for graduating seniors who may have been
impacted by the pandemic this year.

Issuing Diplomas for seniors

The law specifies that a school district shall issue a high school diploma to any student enrolled in twelfth
grade or who in the district’s opinion is on track to graduate this school year but has not completed
requirements for a high school diploma if the student’s principal, in consultation with teachers and
counselors, reviews the student’s progress toward meeting graduation requirements and determines the
student has successfully completed the curriculum and/or the student’s Individuatized Education Program
(“TEP™). The law further states that no school may issue a diploma under this provision after September 30,
2021.

The temporary law further declares that if a board of education has adopted a resolution requiring students to
complete a more rigorous curriculum that exceeds the state minimum, the district superintendent or chief
administrator may elect to require only completion of the state minimum curriculum when evaluating
whether a student described above is eligible for a diploma this year.

In addition to other pathways that exist under state law, HB 67 also permits a student this year only to qualify H
for a high school diploma by both successfully completing the curriculum requirements and earning the
OhioMeansJobs-Readiness Seal.

End of Course Exam Provisions

For the 2020-21 school year only, HB 67 permits an eleventh or twelfth grade student to use the student’s
final course grade in lieu of an end-of-course exam score to satisfy requirements for a high school diploma.
This applies for students who were either unable to take the test or bave already done so. For establishing a
competency score that is equivalent to an end-of-course score, districts will use the following:

Any "A" letter grade shall be equivalent to an advanced level of skill (a score of 5).
Any "B" letter grade shall be equivalent to an accelerated level of skill (a score of 4). |
Any "C" letter grade shall be equivalent to a proficient level of skill (a score of 3). l
Any "D" letter grade shall be equivalent to a basic level of skill (a score of 2). ) i
Any "F" letter grade shall be equivalent to a limited level of skill (a score of 1).

Any "C" letter grade or higher shall be equivalent to a competency score.

For pass/fail classes, an “F” is equivalent to a limited level of skill/1. For students who score a
designation of “pass” the District determines the level of skill that is equivalent to the student’s
performance in the course. A passing grade must also be equivalent to a competency score.

During this year only, HB 67 also exempts school districts from administering the State required end-of-
course examination in American history. They will not be required to offer the exam this year.

SECTION 1V
It is found and determined that all formal action of this Board concerning or related to the adoption of this
Resolution was adopted in an open meeting of this Board, and all deliberations of this Board and any of its
comiuittees that resulted in such formal actions were adopted in meetings open to the public, in compliance |
with all applicable requirements of the Ohio Revised Code. |

A motion was made by Mr. Mace and seconded by Mr. Christiansen to approve a resolution to amend ||
graduation requirements for the Class of 2021 per House Bill 67 i
Votes: Ayes: Mace, Christiansen, Benson, Badertscher, Granger. Nays: None. |
The Board President declared the motion carried.

(424 21) A MOTION TO ACCEPT MONITORING REPORT 2.3 FINANCIAL CONDITION AND
ACTIVITIES, 2.3.1 EXPENDITURE OF FUNDS, 2.3.2 USE OF LONG-TERM RESERVES, 2.3.3
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PAYROLL AND DEBT SETTLEMENT, 2.3.4 GOVERNMENT AND TAX PAYMENTS, 2.3.5 REAL
PROPERTY, 2.3.6 PURCHASING LIMITS, 2.3.7 AUDITOR INDEPENDENCE

A motion was made by Mr. Benson and seconded by Mr. Mace to accept monitoring report 2.3 Financial
Condition and Activities, 2.3.1 Expenditure of Funds, 2.3.2 Use of Long-Term Reserves, 2.3.3 Payroll and
Debt Settlement, 2.3.4 Government and Tax Payments, 2.3.5 Real Property, 2.3.6 Purchasing Limits, 2.3.7 l
Auditor Independence Il
Votes: Ayes: Benson, Mace, Christiansen, Badertscher, Granger. Nays: None.
The Board President declared the motion carried.

(425 21) A MOTION TO ACCEPT POLICY 2.6 COMPENSATION AND BENEFITS, 2.6.1

SUPERINTENDENT AND TREASURER'S COMPENSATION, 2.6.2 EMPLOYMENT

GUARANTEES, 2.6.3 COMPETITIVE COMPENSATION, 2.6.4 LONG TERM OBLIGATIONS
|| A motion was made by Mr. Badertscher seconded by Mr. Benson to accept policy 2.6 Compensation and

Benefits, 2.6.1 Superintendent and Treasurer's compensation, 2.6.2 Employment Guarantees, 2.6.3

Competitive Compensation, 2.6.4 Long Term Obligations.

Votes: Ayes: Badertscher, Benson, Christiansen, Mace, Granger. Nays: None.

The Board President declared the motion carried.

(4 26 21} Mr. Benson moved for the adoption of the following resolution: I

RESOLUTION TO APPROVE THE TERMS OF THE INDIVIDUAL MEMORANDA OF
UNDERSTANDING ENTERED BETWEEN THE BOARD AND THE LIBERTY-BENTON

TEACHERS' ASSOCIATION, THE LIBERTY-BENTON TEACHERS ASSOCIATION/SUPPORT

STAFF, AND OAPSE AND ITS LOCAL #777, RESPECTIVELY, WHICH ADDRESS THE |
COMPENSATION OF BARGAINING UNIT MEMBERS WHO HAVE PERFORMED WORK Il
RELATED TO THE COVID-19 PANDEMIC FROM FUNDS AWARDED TO THE DISTRICT |
FROM ESSER FUND.

WHEREAS, in response to the COVID-19 pandemic, the U.S. Congress passed the Coronavirus Aid,
Relief, and Economic Security Act (*CARES Act”), Public Law 116-136, 134 Stat. 281, which established as
part of the Educational Stabilization Fund in the CARES Act the Elementary and Secondary School Emergency
Relief Fund (“ESSER Fund™),

WHEREAS, pursuant to the CARES Act, state educational agencies, such as the Ohio Department
of Education, have awarded funds from the ESSER Fund to local educational agencies, including the Liberty-
Benton Local School District (“District”), to address and respond to the impact that the COVID-19 pandemic
has had and continues to have on school districts; ‘

WHEREAS, pursuant to the CARES Act, a local educational agency that receives funds the ESSER ‘
Fund may use the awarded funds for “activities that are necessary to maintain the operation of and continuity
of services in local educational agencies and continuing to employ existing staff of the local educational
agency”;

WHEREAS, pursuant to the CARES Act, a local educational agency that receives funds from the
ESSER Fund may use the awarded funds to pay employees for duties performed mitigating and responding to
| the COVID-19 public health emergency, which is based on a percentage of hours worked and such duties

performed on an annual basis;
WHEREAS, the Board has entered into collective bargaining agreements with the Liberty-Benton
Teachers’ Association, the Liberty-Benton Teachers Association/Support Staff, and OAPSE and Its Local
#7717, which agreements contain provisions governing the employment of covered bargaining unit members,
including terms relative to compensation; |
WHEREAS, pursuant to and in accordance with the CARES Act, the Board and Liberty-Benton
Teachers’ Association, the Liberty-Benton Teachers Association/Support Staff, and OAPSE and Its Local #777 ‘
‘ have determined that bargaining unit members who have performed work related to the COVID-19 pandemic, |
including but not limited to preventing, preparing for, and otherwise responding to the COVID-19 pandemic,
“ should be compensated for such services from funds awarded to the District from the ESSER Fund, based upon
|| hours worked performing such services; )
WHEREAS, in collaborating on this matter, the Board the Liberty-Benton Teachers’ Association,
the Liberty-Benton Teachers Association/Support Staff, and OAPSE and Its Local #777 have agreed to the
terms of individual Memoranda of Understanding, which contain provisions and conditions applicable to the
|| compensation of covered bargaining unit members from funds awarded to the District from the ESSER Fund;
WHEREAS, the Board also employs individuals not covered by the three bargaining units referenced
herein (“Non-Bargaining Employees™); |
WHEREAS, the Board recognizes that said Non-Bargaining Employees have also performed work |
related to the COVID-19 pandemic, including but not limited to developing and implementing procedures,
planning and coordinating long term closures, coordinating and providing meals under unprecedented
restrictions, planning and coordinating technology and online learning, determining, implementing and
assisting on line learning to ensure service is provided consistent with Federal, State and local requirements,
maintaining operation and continuity of services to existing staff, coordinating and administering CARES Act
programs, consulting and planning with the local department of health and other local school districts,
maintaining additional sanitation for all public areas (buses, cafeteria, offices, classrooms, restrooms, entry
ways, equipment, etc) under new and changing CDC recommended guidelines, and that said Non-Bargaining
Employees should be compensated for such services based on a percentage of hours worked performing such ‘

duties, from the funds awarded to the District from the ESSER Fund;
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~ NOW, THEREFOREF, BE IT RESOLVED Ty the Liberty-Benion Local School District Board of _}'
Education:
Section 1. The Board hereby acts to approve the terms of the individual Memoranda of
Understanding entered between the Board and the Liberty-Benton Teachers’ Association, the
Liberty-Benton Teachers Association/Support Staff, and OAPSE and Its Local #777, respectively,
which address the compensation of bargaining unit members who have performed work related to
the COVID-19 pandemic from funds awarded to the District from the ESSER Fund.
Section 2. The Board hereby acts to authorize payment to individual Non-Bargaining Employees as
set forth in accompanying Exhibit A, which is attached hereto and incorporated herein by reference,
for work performed related to aforementioned COVID-19 duties, with such payment authorized to
occur through District payroll on April 30, 2021, on a one-time basis only, in the amounts set forth |
in Exhibit A, with any applicable contributions made on behalf of such employees to STRS, but not
to SERS;
Section 3. The Superintendent and Treasurer are authorized and directed to take all other such
actions as are necessary or appropriate to accomplish the objectives of this Resolution forthwith. |
Section 4. It is hereby found and determined that all formal actions of this Board concerning and ‘
relating to the adoption of this Resolution were adopted in an open meeting of this Board, and that
all deliberations of this Board and any of its committees that resulted in such formal action were in |
meetings open to the public or in executive session as permitted by Ohio law.
Section 5. This Resolution shall take effect and be in force from and after the earliest period
allowed by law.
Mr. Badertscher seconded the motion and upon roll call on the adoption of the foregoing Resolution, the vote
was as follows:
Votes: Ayes: Benson, Badertscher, Mace, Christiansen, Granger. Nays: None.
The Board President declared the motion carried.

A motion was made by Mr. Mace seconded by Mr. Christiansen to adjourn to executive session at 6:45 p-m.

for the purpose of the appointment, employment, dismissal, discipline, promotion, demotion or compensation

of an employee or official, or the investigation of charges or complaints against an employee, official,

licensee or student requests a public hearing and preparing for, conducting, or reviewing negotiations or |
bargaining sessions with employees.

Votes: Ayes: Mace, Christiansen, Badertscher, Benson, Granger. Nays: None.
The Board President declared the motion carried,

The Board reconvened to the regular meeting at 7:49 p.m.

Education at 7:50 p.m.
Votes: Ayes: Benson, Mace, Christiansen, Badertscher, Granger. Nays: None.

The Board President declargzd the motion carried.
Board President 4 ﬂ% !

-

Treasurer / /i) 4 A

|
A motion was made by Mr. Benson seconded by Mr. Mace to adjourn the regular meeting of the Board of ‘
|




